The House spending bill, HR 1, provides a continuing resolution (CR) to cover the funding levels for the balance of this fiscal year.  Included in this bill is a 15% reduction to salary and expense for FSA.  This reduction is compared to FY10 spending levels.  Under the current CR through March 4, FSA spending is limited to FY10 levels.  Since almost half of FY11 is over, the reduction for the rest of the fiscal year will have to be much greater than 15 % in order to meet the House’s proposed funding levels.  
Of the total FSA salary and expense, 85% is needed for salaries, 11.5% is needed for rent, and 4.3% for other supplies.  If the House proposal becomes reality, there is not enough room to absorb a 15% reduction for the whole FY without affecting salaries, especially since half of the FY is already over.  This is the worst case scenario.  
The best case scenario would be that the Senate does not have the appetite for the deep cuts the House has proposed.  In this scenario the Senate spending bill and the House spending bill are so far apart that conferencing the difference cannot be completed, and another CR is passed funding the balance of FY11 at the FY10 spending level.  
Yesterday, Feb. 16th, Administrator Coppess met with Secretary Vilsack regarding the possibility of meeting a reduced FY11 budget.  They both agreed to do everything possible so the budget cuts do not affect employees, meaning no furlough.  The hiring freeze imposed today in Notice PM-2794 is a first step by FSA to control FY 11 spending.  However furlough is still a possibility and management may not have a choice.  I want everyone to realize this.  It all depends on the budget and what happens in the near term.  

DAM reports, that until a final decision is made on the budget, and a final number is known, that everything in on the table to consider.  Once budget number firm, decisions will be made on how to operate within that number.  

If the possibility of this 15% budget cut concerns you, please visit the www.nascoe.org and take the appropriate action.  

Please note that any CAPWIZ action needs to be done on a non-government computer and email.

